Understand How You A
Pay for Healthcare in SEGIP

— State Employees’
- a C h P | a n Group Insurance Program

There are two types of costs to consider when choosing a The specific health

health plan. plans and carriers vary
depending on where

1) Employee contributions taken out of your paycheck you live. For purposes of

I . . . these scenarios, we've
Your contributions differ depending on several things:

compared the Aetna
* Plan and carrier you choose HMO, Aetna OAP, Aetna

* Your salary QCHP, and Aetna CDHP.

* Who you cover

2) Out-of-pocket costs when you receive care

One of the ways that the medical plans differ the most is how
you pay for healthcare when you need it. The chart below
helps you understand what you would pay for services under
each plan.

The charts below provide examples of how both types of
costs play out in the different health plans.

Remember: These examples are for illustrative purposes only.
Employees are responsible for choosing the health plan that
provides the necessary coverage for themselves and any
dependents. These suggestions are based on factors that others

use to determine which health plan to choose. However, please
review the information provided in the 2020 Benefit Choice
Guide and the additional plan comparisons before choosing the
best plan for you.
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Andrea

42, married with 2 children, annual salary of $80,000

Andrea’s contributions from her paycheck

ANNUAL
Employee

2+ Dependents

TOTAL
MONTHLY
Employee
2+ Dependents

TOTAL

Andrea’s out-of-pocket costs when she and her family receive h

Preventive care

Andrea pays nothing for her family’s
preventive care. All plans cover
preventive care at 100% in-network.

Doctor visits

Doctor visits are covered differently
in each plan.

ER visits

Andrea’s son kicks the soccer ball a
little too hard; she takes him to the
ER for a broken toe.

Inpatient Hospitalization

Andrea’s husband needs to have his
appendix removed.

Health Savings Account contributions from the State of lllinois

Andrea can use these contributions
to help pay her out-of-pocket costs
now or in the future.

HMO OAP* QCHP CDHP

$2,028 $1,968 $2,172 $1,788
$2,436 $2,352 $3,480 $2,148
$4,464 $4,320 $5,652 $3,936
$169 $164 $181 $149

$203 $196 $290 $179

$372 $360 $471 $328

ealthcare
$0 $0 $0 $0

She pays a
$25 copay

She pays a
$275 copay.

She pays a
$375 copay.

N/A

She pays a
$25 copay

She pays a
$275 copay.

She pays a
$375 copay.

N/A

She pays the full cost
of the visit (~$120)
until she reaches her
individual deductible
of $550 or the family
deductible of $1,375.
If she's reached the
deductible, she pays
$15% of the cost.

She pays a $450 copay.

She pays a $150 copay
and then the full cost

of the hospitalization
(~$20,000) until he
reaches his individual
deductible of $550 or
the family deductible of
$1,375. If she's reached
the deductible, she pays
15% of the cost.

N/A

She pays the full cost
of the visit (~ $120)
until she reaches the
deductible of $3,000.
If she's reached the
deductible, she pays
10% of the cost.

She pays the full cost
of the visit (~$1,500)
until she reaches the
deductible of $3,000.
If she's reached the
deductible, she pays
10% of the cost.

She pays the full cost
of the hospitalization
(~$20,000) until she
reaches the deductible
of $3,000. If she's
reached the deductible,
she pays 10% of the
cost.

$1,000

*OAP assumes that Andrea uses Tier 1 managed care network providers. Currently 92% of State of Illinois employees enrolled in the OAP use Tier 1 providers. Tier ||
offers an expanded network of providers and members are subject to an annual plan deductible before the plan pays 90% of network charges. Tier Il offers services
from providers not in the network and are subject to an annual plan deductible before the plan pays 60% of allowable charges.
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David

28, single with no children, and annual salary of $45,000

HMO OAP* QCHP CDHP
David's contributions from his paycheck
Annual $1,368 $1,308 $1,512 $1,128
Monthly $114 $109 $126 $94
David's out-of-pocket costs when he receives healthcare
Preventive care
David pays nothing for his $0 $0 $0 $0

preventive care. All plans cover

preventive care at 100% in-network.

Specialist visits

David trips while running and hurts
his wrist. He visits an orthopedist to
have it examined.

Diagnostic Lab and X-ray

While at the orthopedist, he has an
X-ray of his wrist. He's relieved to
learn it is not broken.

Outpatient surgery

David needs outpatient surgery to
have his tonsils removed.

He pays a
$35 copay.

He pays nothing.

He pays a
$275 copay.

He pays a
$35 copay.

He pays nothing.

He pays a
$275 copay.

Health Savings Account contributions from the State of lllinois

David can use these contributions to
help pay his out-of-pocket costs now
or in the future.

N/A

N/A

He pays the full cost
of the visit (~$200)
until he reaches the
deductible of $400.
If he's reached the
deductible, he pays
15% of the cost.

He pays the full cost
of the X-ray (~$400)
until he reaches the
deductible of $400.
If he's reached the
deductible, he pays
15% of the cost.

He pays the full cost
of the visit (~$10,000)
until he reaches his
deductible of $400.

If he's reached the
deductible, he pays
15% of the cost.

N/A

He pays the full cost
of the visit (~ $200)
until he reaches the
deductible of $1,500.
If he's reached the
deductible, he pays
10% of the cost.

He pays the full cost
of the X-ray (~ $400)
until he reaches the
deductible of $1,500.
If he's reached the
deductible, he pays
10% of the cost.

He pays the full cost
of the visit (~$10,000)
until he reaches his
deductible of $1,500.
If he's reached the
deductible, he pays
10% of the cost.

$500

*OAP assumes that David uses Tier 1 managed care network providers. Currently 92% of State of lllinois employees enrolled in the OAP use Tier 1 providers. Tier |l
offers an expanded network of providers and members are subject to an annual plan deductible before the plan pays 90% of network charges. Tier Il offers services
from providers not in the network and are subject to an annual plan deductible before the plan pays 60% of allowable charges.
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